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A General Provisions

1. Name, legal bases 1.1 Leica Pensionskasse (hereinafter referred to as the "pension fund") is a foundation as
defined in Art. 80 et seq. of the Swiss Civil Code, Art. 331 of the Swiss Code of 
Obligations (OR) and Art. 48 (2) of the Swiss Federal Law on Occupational Retirement,
Survivors' and Disability Pension Plans (BVG). It is entered in the register of
occupational pension plans of the Canton of St. Gallen.

1.2 The foundation council is issuing these Pension Regulations on the basis of the foun-
dation charter in conformity with statutory provisions.

2. Purpose 2.1 The purpose of the foundation is to provide occupational retirement provision in
accordance with the Swiss Federal Law on Occupational Retirement, Survivors' and
Disability Pension Plans (BVG) and its implementation regulations, both for employees
of Leica Geosystems AG and companies that are economically or financially closely
associated with it, as well as for their survivors and family members as security
against the economic effects of old age, disability and death. Associated companies
are integrated on the basis of a written integration agreement, which must be 
communicated to the supervisory authorities.

2.2 At the very least, the pension fund provides the pension benefits specified in the 
Swiss Federal Law on Occupational Retirement, Survivors' and Disability Pension
Plans. The pension fund also agrees to comply with mandatory statutory regulations
that apply to the pension fund, even if they are not explicitly mentioned in these 
Pension Regulations. It maintains a "shadow account" for each insured person, 
indicating the person's retirement savings balance and his or her minimum
entitlements in accordance with the BVG.

3. Naming conventions 3.1 These Pension Regulations use the following names and titles:
- "Sponsor": Leica Geosystems AG in Heerbrugg/SG;
- "Company": the sponsor and its integrated companies;
- "Employed persons": all persons in an employment relationship with the company;
- "Insured persons": all persons who are pension fund members and required to pay 
contributions under these Pension Regulations;

- "AHV/IV": Swiss federal retirement and survivors' insurance (AHV) and Swiss federal 
disability insurance (IV);

- "BVG": the Swiss Federal Law on Occupational Retirement, Survivors' and Disability 
Pension Plans;

- "BVV2": the Swiss Regulation on Occupational Retirement, Survivors' and Disability 
Pension Plans;

- "FZG": the Swiss Federal Law on Vesting in Occupational Retirement, Survivors' 
and Disability Pension Plans;

- "WEF": the encouragement of home ownership using assets from occupational 
pension plans (Art. 30a to Art. 30g of the BVG);

- "WEFV": the Swiss Regulation on the Encouragement of Home Ownership Using 
Assets from Occupational Pension Plans.

3.2 If any of the following provisions use masculine or feminine forms to refer to
persons, these are understood to apply to the other gender as well.

4. Definitions
Financial year

4.1 The financial year corresponds to the calendar year. It begins on January 1 and ends
on December 31.

4.2 The insured age is the difference between the current calendar year and the year of
birth.

4.3 Men and women reach their normal retirement age on the first day of the month after
they reach 65 years of age.

The retirement age is between 58 and 70 years of age.

Insured age

Retirement age
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4.4 The annual salary is equal to the contractual annual salary, generally 13 monthly 
salaries plus the bonus payment.

The incentive payment can be included in the annual salary with the company's 
consent. In this case, the modified definition of the annual salary will be laid out in an
amendment to these Pension Regulations.

The annual salary does not include family allowances, child allowances or any pay
received from other employers. The annual salary does not include wages earned on
an occasional basis.

An integrated company may require the annual salary to be defined differently. Shift
allowances and overtime payments may be included in the annual salary. In this case,
the integration agreement will have to be modified accordingly. The company's
employees must be notified of the change.

4.5 The insured salary is equal to the annual salary.

The maximum insured salary is equal to 9 times the maximum AHV annuity 
(cf. Annex).

When calculating pension benefits payable prior to the normal retirement age due to
the insured person's death or disability, the insured salary is equal to the average
insured salaries of the last 12 months prior to the last salary payment.

If the employment relationship is maintained after the person reaches 65 years of age
but the insured person does not draw retirement benefits, the insured salary is equal
to CHF 0.00 as of the first day of the month after the insured person reaches 65 years
of age.

4.6 The pension benefits due on retirement, or the vested benefits due on the 
termination of the employment relationship, are calculated based on the available
savings capital. 
The savings capital consists of:
- savings credits,
- vested benefits transferred in from prior pension plans,
- buy-ins made and
- interest.

The annual savings credits are as follows (expressed as a percentage of the insured
salary):

Insured age Savings credit as a % 

of the insured salary

Plan A Plan B

18 – 24 0% 0%
25 – 34 6% 6%
35 – 44 9% 9%
45 – 54 14% 16%
55 – 65 17% 19%
66 – 70 0% 0%

The savings credit is credited to the savings capital on December 31 of each year or
on the leaving date, if applicable, and does not earn interest during the current year.

Any vested benefits transferred into the plan and any buy-ins will earn interest as of
the value date.

4.7 The foundation council generally sets the interest rate for interest payments on
savings capital in advance each year, based on the actual returns on assets and the
pension fund's technical situation (cf. Annex).

Annual salary

Insured salary

Savings capital

Interest rate
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B Insured Persons

5. Admission to the 
pension fund
Group of persons 5.1 Employees at the company or an integrated company must join the pension fund if

their annual salary exceeds the minimum salary set by the BVG as per Art. 4.4 
(cf. Annex).

5.2 Persons are admitted to the pension fund when they begin their employment
relationship with the company or an integrated company, or on January 1 following
their 17th birthday, whichever is later.

5.3 The following persons are not admitted to the pension fund:
a) Persons who have reached the standard AHV retirement age (see Annex);
b) Persons who are at least 70 percent disabled;
c) Persons with whom the company has concluded an employment contract for three 

months or less;
d) Persons who work as independent contractors or employees in a primary 

occupation outside the company and, if they are employees, are already 
compulsorily insured for their salary from this primary occupation;

e) Persons who do not or are not expected to work in Switzerland for an extended 
period of time and who have adequate insurance abroad. They will have to request 
exemption from admission to the pension fund in order not to be admitted.

Free choice of pension

plans

5.4 An insured person is generally insured with Plan A. Once he reaches the insured age
of 45 (cf. Art. 4.2), however, he has the option of switching to Plan B. Change from
Plan B to Plan A is also possible. The plan change takes effect when the insured
person joins the pension fund or as of January 1 based on a written statement
presented to the pension fund by the insured person. The statement must be turned
in no later than September 30 prior to the change of plans. Insured persons cannot
change plans during a calendar year.

An insured person can change from Plan A to Plan B if and only if he is fully capable
of pursuing gainful employment. The pension fund can require information to be 
provided about the insured person's state of health (cf. Art. 7).

6. Terms of coverage 6.1 Coverage begins when the insured person is admitted to the pension fund.

6.2 Coverage ends when the employment relationship with the company is terminated,
as long as there are no entitlements to pension benefits. The risks of death and
disability remain covered for one month after the employment relationship is
terminated, unless a new employment relationship is started sooner (cf. Art. 22).

7. Medical examination
Medical examination 7.1 The pension fund can require a person being newly admitted to provide information

about his state of health or have him examined by a medical examiner.

7.2 If the person's state of health is unsatisfactory, the pension fund is entitled to 
reservations and restriction of pension benefits with respect to disability and death
benefits that exceed the BVG pension benefits.
The pension fund may also partially or fully exclude individual diseases or ailments
and their consequences from the disability or life insurance, but otherwise grant full
coverage for all other risks.

7.3 If a reservation is made, its maximum duration is 5 years.

7.4 The insured person's admission to the pension fund remains provisional until his
medical examination has been completed and his unreserved admission has been
confirmed in writing. The admission process should generally be completed no later
than 6 months after the employment relationship begins. If during this time the 
insured person is found to have an unsatisfactory state of health, reservations will be
made and the insured pension benefits will be reduced accordingly. 

The minimum insured BVG benefits remain guaranteed in all events.

Start date

Exceptions

Reservations

Duration of reservation

Provisional admission



5

7.5 A new health reservation may not reduce the entitled pension benefits acquired by 
an initial contribution as set forth in Art. 38. If there was a reservation in a previous
pension plan, the elapsed time from that reservation will be credited toward the new
reservation.

8.     Disability
Definition 8.1 An insured person is considered disabled if he is no longer able to pursue gainful

employment in his previous position or in any other position appropriate for his 
knowledge and skills due to health reasons (accident, disease or ailment), and, as a
consequence thereof, his annual salary is reduced or his employment relationship is
terminated prior to the normal retirement age.

8.2 A reduction of less than 40% in earning capacity does not qualify as a disability and
does not establish a right to receive disability benefits from the pension fund.
Furthermore, the insured person does not qualify as disabled for the purposes of
these Pension Regulations as long as he receives at least 80% of his full annual salary
or an equivalent contingency income (e.g. sick pay for sickness or accidents) of which
at least 50% is financed by the company.

8.3 The existence and degree of disability are determined based on the decision of the
Swiss federal disability insurance. 

An insured person is partially disabled if his degree of disability is 40% or more.

An insured person is fully disabled if his degree of disability is 70% or more.

8.4 If, through willful misconduct or gross negligence, the insured person is directly at
fault for the disability or has prolonged the duration of his disability, the foundation
council can reduce the pension fund's disability benefits to a degree commensurate
with the insured person's negligence.

8.5 The foundation council is authorized at any time to insist on a medical examiner's
expert opinion about a disabled insured person's state of health. If the insured 
person opposes the examination or refuses to accept an available form of gainful
employment which is reasonable for his knowledge, skills and state of health, he will
forfeit his pension entitlement to the pension fund and in exchange, will receive the
vested benefits stipulated in Art. 20.

Reservation

calculations

Entitlement

Degree of disability

Reservation

Medical examination
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9. Summary of benefits
Retirement benefits 9.1    - Lifetime retirement annuity and/or lump-sum payment 

- AHV bridging pension
- Partial retirement
- Retired person's child's pension

9.2 - Spouse's pension
- Life partner's pension
- Orphan's pension
- Lump-sum death benefit

9.3    - Disability pension
- Disabled person's child's pension

10. Retirement benefits
Entitlement 10.1 Every insured person who reaches the normal retirement age (cf. Art. 4.3) and retires

will receive a retirement benefit.

10.2 If the employment relationship is terminated after the insured person reaches 58
years of age, he may apply for early retirement and the receipt of retirement benefits.
The corresponding written declaration to the pension fund must be issued no later
than three months before the effective date of retirement. If early retirement is not
requested, the insured person will receive vested benefits (cf. Art. 20).

10.3 The retirement benefit is normally set up as a lifetime annuity.

The annuity amount due each year is equal to the savings capital available at
retirement age, multiplied by the applicable conversion rate.

The conversion rate depends on the effective date of retirement and calendar year, 
as follows:

Retirement Standard conversion rates as %

age 2008 2009 2010 2011 2012 From 2013

65 6.85% 6.80% 6.75% 6.70% 6.65% 6.60%
64 6.70% 6.65% 6.60% 6.55% 6.50% 6.45%
63 6.55% 6.50% 6.45% 6.40% 6.35% 6.30%
62 6.40% 6.35% 6.30% 6.25% 6.20% 6.15%
61 6.25% 6.20% 6.15% 6.10% 6.05% 6.00%
60 6.10% 6.05% 6.00% 5.95% 5.90% 5.85%
59 5.95% 5.90% 5.85% 5.80% 5.75% 5.70%
58 5.80% 5.75% 5.70% 5.65% 5.60% 5.55%

C Pension Benefits

The retirement age is calculated down to the month; the month of birth is not
counted. If the retirement age is not a round number (in years), the standard
conversion rate is interpolated based on the number of months. 

If the date of retirement is December 31, the conversion rate is set based on the
values for the calendar year just ended.

10.4 All or part of the retirement benefit due can be taken as a lump-sum cash payment.
The lump-sum payment cannot be more than the available savings capital.
Withdrawing all of the available savings capital extinguishes all the claims that the
insured person and his survivors may have against the pension fund.

The available savings capital is reduced accordingly when a lump-sum payment is
withdrawn. The payable reduced annuity is determined based on the reduced savings
capital in accordance with Art. 10.3. The spouse's, life partner's and orphan's
pensions that are still insured are determined based on the payable reduced annuity.

Survivors' benefits

Disability benefits

Early retirement

Amount

Lump-sum option
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10.5 If an insured person wants a lump-sum payment, he must provide notification thereof
three months prior to the effective date of retirement. The decision becomes final
when the notification deadline lapses.

For insured persons that are married, living in a registered partnership or life
partnership, the application must be signed by both spouses, registered partners or
life partners, and their signatures must be notarized.

10.6 The insured annuity is determined based on the estimated savings capital in
accordance with Art. 10.3 (cf. sample calculations in Enclosure 3).

The estimated savings capital is determined using
- the available savings capital,
- future savings credits (cf. Art. 4.6),
- the estimated interest rate of 2.50%, and
- the normal retirement age of 65 years of age.

10.7 If retirement benefits become due before the insured person reaches the normal AHV
retirement age (cf. Annex), he can defer the payment of the owed retirement benefits
until he reaches the normal AHV retirement age, but no later.

If an insured person, by mutual agreement with the company, remains in an
employment relationship with the company beyond the normal retirement age, 
he can defer the drawing of retirement benefits for no more than 5 years. If the
employment relationship with the company is terminated, the insured person is 
entitled to deferred retirement benefits. The deferred yearly annuity is equal to the
savings capital available at the effective retirement age, multiplied by the applicable
conversion rate. As of the retirement age of 66 savings credits are no longer added 
to the savings capital; however, interest continues to accrue on the savings capital 
(cf. Art. 4.6).

Retirement Standard conversion rates as %

age 2008 2009 2010 2011 2012 From 2013

64 6.70% 6.65% 6.60% 6.55% 6.50% 6.45%
65 6.85% 6.80% 6.75% 6.70% 6.65% 6.60%
66 6.90% 6.85% 6.80% 6.75% 6.70% 6.70%
67 6.95% 6.90% 6.85% 6.80% 6.80% 6.80%
68 7.00% 6.95% 6.90% 6.90% 6.90% 6.90%
69 7.05% 7.00% 7.00% 7.00% 7.00% 7.00%
70 7.10% 7.10% 7.10% 7.10% 7.10% 7.10%

Notification deadline

Insured annuity

Deferral of retirement

benefits
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11.   AHV bridging pension
Entitlement 11.1 If an insured person retires before the normal AHV retirement age, he can apply for

an AHV bridging pension to be paid until he reaches the normal AHV retirement age.
The AHV bridging pension is fixed and cannot exceed the maximum AHV annuity (cf.
Annex).

11.2 Payment of an AHV bridging pension reduces the available savings capital by the 
present value of the annual AHV bridging pension. The retirement benefits due and
the insured pension benefits are determined on the basis of the reduced savings 
capital.

The annuity amount due each year is equal to the reduced savings capital, multiplied
by the applicable conversion rate (cf. Art. 10.3).

11.3 The present value of the annual AHV bridging pension is calculated by multiplying
the annual AHV bridging pension by the following factor.

Years remaining
to

AHV retirement age Factor    
0 0.000
1 0.986
2 1.940
3 2.865
4 3.760
5 4.627
6 5.467
7 6.281

Between years, the factor is determined by means of linear interpolation.

12. Partial retirement 12.1 If an insured person reduces his degree of occupation by at least 20% after reaching
58 years of age, he can apply for partial retirement with a pension entitlement. The
annuities due will be calculated accordingly and the available savings capital reduced
correspondingly (cf. sample calculations in Enclosure 3).

12.2 The insured person can withdraw all or some of his retirement benefits as a 
lump-sum payment one time only.

12.3 In all other regards, the provisions of Art. 10 apply.

13. Retired person's 
child's pension
Entitlement 13.1 Annuitants with children as defined in Art. 31 are entitled to a retired person's child's

pension.

13.2 For each child with a rightful claim the annual retired person's child's pension is 20%
of the annuity due 

14. Spouse's pension
Entitlement

14.1 If a married insured person or a married person entitled to a pension dies, the
surviving spouse is entitled to a spouse's pension as long as the following two
criteria are met at the time of death:
- The spouse has to support one or more children,

or
- The spouse has reached 40 years of age and the marriage lasted at least 3 years.

If the surviving spouse does not meet any of these criteria, he is entitled to a one-time
lump-sum payment amounting to three times the annual spouse's pension.

Reduction of savings

capital

Present value of

bridging pension

Amount
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14.2 Surviving registered partners have the same legal status as surviving spouses. The
registration of a new partnership by the surviving registered partner will be treated
analogously to a remarriage.

14.3 The entitlement begins on the first day of the month after the insured person dies, or
at the soonest when salary payments are terminated, and ends at the end of the
month of death or upon remarriage (cf. Art. 14.6).

14.4 If the insured person dies before he retires, the spouse's pension is equal to 60% of
the insured annuity (cf. Art. 10.6) plus 10% of the insured salary.

If the insured person dies while the annuity is in deferral, the payable spouse's 
pension is equal to 60% of the annuity determined at the end of the month of death
based on the available savings capital (cf. Art. 10.7).

If the insured person was receiving a disability pension or annuity prior to his death,
the spouse's pension is equal to 60% of the ongoing disability pension or annuity.

If the surviving spouse is receiving a spouse's pension from an accident and/or
military insurance, the spouse's pension from the accident and/or military insurance
will be deducted from the previously calculated spouse's pension from the pension
fund. The standard spouse's pension is never less than the minimum BVG
widow(er)'s pension.

14.5 If the surviving spouse is more than 10 years younger than the deceased insured 
person, the payable spouse's pension will be reduced by 2.5% for each full year in
excess of this age limit.

If the deceased insured person had already reached 60 years of age when he married,
the spouse's pension due will be reduced by 2.5% for each full year in excess of this
age limit.

The above reductions are cumulative.

These reductions do not apply if the surviving spouse has reached 50 years of age
and the marriage lasted at least 20 years by the time the entitlement period begins.

The reduced spouse's pension is never less than the minimum BVG widow(er)'s 
pension.

14.6 If the surviving spouse remarries, he loses his pension entitlement and receives a
lump-sum payment amounting to two yearly pensions. Art. 14.2 (registered 
partnership) applies accordingly.

14.7 Divorced spouses who have not remarried are also entitled to a spouse's pension if
the marriage lasted at least 10 years.

The pension benefits from the pension fund are, however, restricted to the difference
between the alimony granted in the divorce decree and the lower benefits due from
the AHV and/or a foreign social security scheme.

14.8 The foregoing is subject to the reservations made in the provisions of Art. 41.

Registered partnership

Amount of spouse's

pension

Start / end

Coordination with 

accident and military

insurance

End of entitlement

Divorced spouses

Pension reductions

Reservations
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15. Life partner's pension
Entitlement 15.1 If an unmarried insured person lived with an unmarried, non-related partner in the

same household until his death, the surviving partner is entitled to the same pension
benefits as a surviving spouse (cf. Art. 14) as long as the surviving partner has to 
support one or more joint children at the time of death.

15.2 The entitlement requirements and the provisions of Art. 14 apply analogously.

15.3 The BVG does not provide for life partner's pensions.

15.4 The surviving life partner is not entitled to a life partner's pension if he/she is already
drawing a widow(er)'s pension from the AHV or a spouse's or life partner's pension
from a pension plan.

15.5 The insured person has the obligation to notify the pension fund in writing of the 
xistence of a partnership.

15.6 A life partner with a rightful claim must contact the pension fund in writing no later
than 6 months after his partner dies.

16. Orphan's pension
Entitlement 16.1 If an insured person dies, an orphan's pension will be due on the first day of the

month after the insured person's death for each child entitled to a pension as per 
Art. 31.

16.2 If the insured person dies before drawing an annuity or a disability pension, the
orphan's pension will amount to 20% of the disability pension insured at the time of
death (cf. Art. 18.3).

16.3 If the insured person was receiving an annuity or a disability pension prior to his
death, the orphan's pension is equal to 20% of the current annuity or disability 
pension.

16.4  If the child entitled to a pension is receiving an orphan's pension from accident and/or
military insurance, the orphan's pension from the accident and/or military insurance
will be deducted from the standard orphan's pension from the pension fund.

The orphan's pension due is always equal to the minimum BVG orphan's pension.

16.5 If the child is a full orphan, the standard orphan's pension is doubled.

16.6 The foregoing is subject to the reservations made in the provisions of Art. 41.

17. Lump-sum death benefit
Entitlement 17.1 If an insured person or a person entitled to a pension dies, the following persons are

entitled to a lump-sum death benefit, subject to the reservations of Art. 17.8, Art.
17.10 and Art. 17.11 and the statutory restrictions:

a) The deceased's surviving spouse or registered partner and children entitled to a 
pension as per Art. 31.

b) If there are no beneficiaries as defined in (a): natural persons who were largely 
supported by the deceased person, or the person who demonstrably had lived 
continually with the deceased person in the same household for the 5 years prior 
to his death in a life partnership or who has to support one or more of their joint 
children. The insured person must inform the pension fund in writing about the 
beneficiaries and/or the life partnership. The pension fund will confirm receipt of 
this notification.

c) If there are no beneficiaries as defined in (b): The other children, parents or 
siblings of the deceased person.

Requirements

BVG

No entitlement

Obligation to notify

Duty to supply 

information

Beneficiaries

Amount

Coordination with 

accident and military

insurance

Full orphan

Reservations
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17.2 The insured person can freely define the beneficiaries' entitlements within a particular
group of beneficiaries (Art. 17. 1 (a), (b) or (c)) by notifying the pension fund in writing.
If there is no notification from the deceased person, the lump-sum death benefit will
be allocated equally among all beneficiaries within a group of beneficiaries. The 
notification must be presented to the pension fund while the deceased person is still
living.

17.3 If the claim is contested, the claimant must provide proof of his claim within 3 months
of the insured person's death.

17.4 If there are no rightful claimants as per Art. 17.1, any remaining savings capital will be
forfeited to the pension fund.

17.5 When an insured person dies, the lump-sum death benefit is equal to the maximum 
of the following two amounts:
- The available savings capital at the time of death.
- The insured salary, minus any non-interest-bearing advance withdrawals for 

residential property.

If a spouse's or life partner's pension is due, the present value of the pension is 
deducted from the lump-sum death benefit. The lump-sum death benefit cannot be
less than CHF 0.00.

Any available savings capital for early retirement is added to the lump-sum death
benefit calculated as described above.

17.6 If a disabled person dies prior to the retirement age of 65, the lump-sum death benefit
is equal to the maximum of the following two amounts:
- The savings capital available at the time of death.
- The insured salary at the start of the disability, minus any non-interest-bearing 

advance withdrawals for residential property.

If a spouse's or life partner's pension is also due, the present value of this pension is
deducted from the lump-sum death benefit. The lump-sum death benefit cannot be
less than CHF 0.00.

Any available savings capital for early retirement is added to the lump-sum death
benefit calculated as described above.

17.7 If a disabled person dies after the retirement age of 65 and before reaching 70 years of
age, the lump-sum death benefit is equal to 500% of the annual disability pension after
the age of 65, minus any non-interest-bearing disability pension payments that were
drawn after the age of 65.

If a spouse's or life partner's pension is also due, the annual spouse's or life partner's
pension, multiplied by the number of years remaining until the deceased disabled 
person would have reached 70 years of age, is deducted from the lump-sum death
benefit.

17.8 No lump-sum death benefit is due if a disabled person dies after reaching 70 years 
of age.

17.9 If a retired person dies within the first 5 years after retirement, the lump-sum death
benefit is equal to 500% of the annual annuity upon retirement, minus any non-
interest-bearing annuity payments that were drawn.

If a spouse's or life partner's pension is also due, the annual spouse's or life partner's
pension, multiplied by the number of years remaining until completing the first 5 years
of retirement, is deducted from the lump-sum death benefit.

Definition of

beneficiaries

Proof

Amount
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18. Disability pension
Entitlement

17.10 No lump-sum death benefit is due if a retired person dies after completing 5 years of
retirement.

17.11 No lump-sum death benefit is due for the death of a surviving spouse, registered
partner or life partner entitled to a pension.

18.1 An insured person who becomes disabled before reaching 65 years of age (cf. Art. 8)
will receive a disability pension.

18.2 The disability pension generally starts at the same time as the disability pension from
the Swiss federal disability insurance. The insured person only has a pension claim
against the pension fund if he is disabled as defined in these Pension Regulations (cf.
Art. 8).

If the insured person reaches 65 years of age as a disabled person, he will remain 
entitled to a disability pension based on his previous degree of disability.

The pension entitlement expires when the insured person dies or is no longer
disabled.

18.3 For a fully disabled insured person (at least a 70% degree of disability), the disability
pension is 45% of the insured salary until the end of the month in which the disabled
person reaches 65 years of age.

After the 65th year of age is reached, the disability pension is determined based on the
maintained savings capital and the valid conversion rate for the retirement age of 65
(cf. Art. 10.3).

If the insured person is receiving a disability pension from accident and/or military
insurance, the disability pension from the accident and/or military insurance will be
deducted from the previously calculated disability pension from the pension fund.

The standard disability pension is always equal to the minimum BVG disability
pension.

18.4 For a partially disabled insured person, the amount of the partial disability pension is
based on the degree of disability as follows:

Degree of disability Partial disability pension

as % as % of full disability pension

Less than 40 % 0 %
At least 40 % 25 %
At least 50 % 50 %
At least 60 % 75 %
At least 70 % 100 %

18.5 If an insured person is entitled to a partial disability pension, the pension fund will split
the insured person's savings capital into a disabled and an active portion as follows:

Disability portion of Active portion of

the savings capital the savings capital

Degree of as % of total as % of total 

disability as % savings capital savings capital

Less than 40 % 0 % 100 %
At least 40 % 25 % 75 %
At least 50 % 50 % 50 %
At least 60 % 75 % 25 %
At least 70 % 100 % 0 %

Start

End

Amount of full 

disability pension

Coordination with 

accident and military

insurance

Amount of partial 

disability pension
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18.6 If a partially disabled insured person leaves the company because the company can
no longer offer him a suitable job, he will receive the partial disability pension along
with any associated child's pension. Furthermore, a vested benefit will be paid for
the active portion in accordance with Art. 20. The insured spouse's, life partner's and
orphan's pensions as well as the lump-sum death benefit are determined based on
the ongoing partial disability pension.

18.7 If the insured person had a congenital defect that rendered him between 20% and
40% unable to work upon admission to the pension fund and if the said person was
insured by the pension fund at the time he became more than 40% incapacitated
due to a circumstance that led to his disability, he will be entitled to the minimum
disability benefits under the BVG.

18.8  If the insured person became disabled while a minor and was thus between
20% and 40% unable to work upon admission to the pension fund, and if the said
person was insured by the pension fund at the time he became more than 40% inca-
pacitated due to a circumstance that led to his disability, he will be entitled to the
minimum disability benefits under the BVG.

18.9 The insured person can demand to withdraw, as a one-time lump-sum payment,
some or all of the disability pension due to him as of the 1st day of the month after
he reaches 65 years of age. The notification deadline is one year.

The amount of the lump-sum payment is determined on the basis of all or some of
the disability pension due after the age of 65 by dividing it by the applicable 
conversion rate at the age of 65 as per Art. 10.3 (cf. sample calculations in 
Enclosure 3).

Disbursing the lump-sum payment reduces the insured person's or his survivors'
further claims against the pension fund based on the portion of the disability
pension that was withdrawn as a lump-sum payment.

If the insured persons are married or are living in a registered partnership or life
partnership, the application must be signed by both spouses, registered partners or
life partners, and their signatures must be notarized.

18.10 If the insured person has a rightful claim to a full disability pension, he can demand
payment of the available savings capital for early retirement (cf. Art. 39.4).

In all other cases, the disabled person is entitled to the available savings capital for
early retirement when he reaches 65 years of age.

19. Disabled person's
child's pension
Entitlement 19.1  Insured persons who draw a disability pension from the pension fund have a

rightful claim to a disabled person's child's pension for each child as per Art. 31.

19.2  The annual disabled person's child's pension is 20% of the disability pension due.

19.3 The pension begins with the disability pension as per Art. 18.2 and ends when the
disability pension ends or when the potential claim to a child's pension expires as
per Art. 31.

Departure

Congenital defects

Lump-sum option

entitlement / deadline

Claim to available

savings capital for

early retirement

Amount

Start / end
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D Exit Provisions

20. Vested benefit
Entitlement 20.1  If the company or an insured person terminates the employment relationship before

retirement and there is no entitlement to pension benefits, the insured person will
withdraw from the pension fund and be entitled to a vested benefit.

20.2 The amount of the vested benefit equals the savings capital available on the 
termination date plus the available savings capital for early retirement 
(cf. Art. 15 FZG, Entitlements under defined contribution plans).

20.2 The vested benefit is never less than the statutory benefit.

20.4 The insured person receives a statement on his vested benefit from the pension fund.

20.5 The vested benefit becomes due when the insured person leaves the pension fund.
As of that date, the vested benefit earns interest at the minimum interest rate as per
the BVG (cf. Annex). If the pension fund does not transfer the vested benefit within 
30 days of having received all the required information, the vested benefit will accrue
interest at the interest rate for late payments specified by the Swiss Federal Council
(cf. Annex).

21. Use of vested benefit
New pension plan 21.1 If the insured person joins a new pension plan, the pension fund will transfer the

vested benefit to the new pension plan.

21.2 Insured persons who do not join a new pension plan must notify the pension fund
whether the vested benefit should be transferred:

a) to a Swiss life insurance company or to the pool for vested benefit policies in order 
to set up a vested benefit policy

or

b) to a vested benefit bank account (pillar 2 – occupational pensions).

If this notification is not made, the vested benefit will be transferred to the substitute
pension plan [Auffangeinrichtung] (cf. Art. 60 BVG) no sooner than 6 months but no
later than 2 years after the vested benefit becomes due. 

21.3 The insured person may request the vested benefit to be paid out in cash if

a) he is leaving Switzerland or the Principality of Liechtenstein permanently, save as 
provided in Art. 21.4

or

b) he is becoming self-employed and is no longer subject to mandatory occupational 
benefits coverage

or

c) the vested benefit is less than the insured person's annual contribution.

Insured persons who are married or living in a registered partnership or life 
partnership are permitted to withdraw their vested benefit in cash if and only if their
spouse, registered partner or life partner consents by way of a notarized signature.

Amount

Statutory benefit

Statement

Due date

Vested benefit policy

Cash payout

Vested benefit account
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21.4 The mandatory BVG share of the vested benefit (BVG retirement savings) may not be
paid out in cash if the insured person

a) is leaving Switzerland permanently,

b) is taking up residence in a member state of the EU or EFTA and

c) is subject to mandatory pension insurance at his new place of residence and 
continues to maintain annuity, disability and life insurance.

In this case, the mandatory BVG share of the vested benefit in Switzerland must be
transferred to a Swiss life insurance company, to the pool for vested benefit policies
or to a bank in accordance with the provisions of Art. 21.2.

22.    Prolongation of 
coverage / 
residual liability

22.1  After the insured person leaves the pension plan, the insured pension benefits with
respect to disability and death remain insured at the same level for one month or
until the insured person joins a new pension plan, whichever is shorter (period of 
prolonged coverage).

22.2 If an insured person is not fully able to work at the time of leaving the pension plan 
or when the period of prolonged coverage expires and is subsequently declared 
disabled within 360 days due to the same cause (cf. Art. 8), he will be entitled to a 
disability pension. If the degree of disability increases within a further 90 days due to
the same cause, the disability pension will be increased accordingly.

22.3 If a person who is disabled at the time he leaves the pension plan or at the time of the
expiration of the period of prolonged coverage experiences an increase in his degree
of disability within 90 days due to the same cause, the disability pension will be
increased accordingly.

22.4 If a person becomes disabled or his degree of disability increases outside of the 
periods stated above, any entitlement to a disability pension or an increase in his 
disability pension will be determined exclusively by the minimum provisions of the
BVG.

22.5 If the pension fund has to provide survivors' or disability benefits after having
transferred the vested benefit, it must be refunded the vested benefit to the extent
needed in order to pay out the survivors' or disability benefits. The survivors' and 
disability benefits will be reduced if a refund is not made.

EU law
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E Home Ownership Support

23. Financing of 
residential property
Entitlement 23.1 Under WEF provisions (Art. 30a to 30g BVG), insured persons may pledge or

withdraw an amount to finance residential property for their own use no later than
the day before they reach 62 years of age.

23.2 Prior to the age of 50, the amount is limited to the amount of the vested benefit; after
the age of 50, it is limited to the amount of the vested benefit at the age of 50, or half
of the existing vested benefit.

23.3 Insured persons who are married, living in a registered partnership or life partnership
may only pledge or withdraw benefits in advance if their spouse, registered partner
or life partner gives written consent.

23.4 The advance withdrawal imposes a sales restriction. The restriction must be recorded
in the land register. The notification is made by the pension fund.

24. Reduction of pension 
benefits in the case of 
advance withdrawal

24.1 The available savings capital is reduced by the amount of the advance withdrawal.

24.2 The insured annuity and survivors' benefits and the vested benefit are reduced 
accordingly as a result of the reduced savings capital.

24.3 The pension fund informs the insured person making the advance withdrawal about
how he can take out additional coverage to compensate for the decrease in the death
benefit. All of the premiums for this additional insurance must be paid by the insured
person.

25. Repayment of the 
advance withdrawal

25.1 The advanced amount must be repaid if

- the residential property is sold,

- rights to this residential property are conceded in a manner equivalent to a sale,

- the amount cannot be offset against survivors' benefits in the event of death.

25.2 In all other regards, the insured person may at any time repay the withdrawn amount
subject to the conditions of Art. 25.3.

25.3 A repayment may be made until:

- the day before reaching the age of 62;

- an insured event occurs; or

- the vested benefit is paid out in cash.

Amount

Spousal consent

Sales restriction
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F Divorce, Dissolution of Registered 
Partnership

26. Splitting of vested 
benefit as a result 
of divorce

26.1 In the case of a divorce, the vested benefit acquired during the marriage is split up in
accordance with Art. 22 et seq. FZG and the share owed to the divorced spouse is
transferred to that spouse's pension plan.

26.2 These provisions apply analogously if a registered partnership is terminated.

26.3 The court officially notifies the pension fund of the amount to be transferred including
the necessary information about maintaining pension coverage.

26.4 The available savings capital is reduced as a result of the transfer. The insured 
pension benefits from the pension fund are reduced due to the reduction of the
savings capital.

27. Compensation of the 
transferred amount

27.1 The insured person has the option of compensating the transferred amount by
making voluntary contributions.
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28. Payout 28.1  Pensions are transferred in monthly installments and in Swiss francs (CHF), rounded
up to the next franc, at the end of the month to the postal checking account or bank
account of the person entitled to the pension.

28.2  The full pension is paid out for the month in which the pension entitlement ceases.

28.3  Insurance benefits and refunds that, for whatever reason, cannot be paid to rightful
claimants flow back to the pension fund.

G General Provisions Concerning Pension 
Benefits

29. Assignment, pledging 
and offsetting

29.1  Benefit entitlements under these Pension Regulations may neither be assigned nor
pledged before they are due. This is subject to the provisions concerning home
ownership support as per Art. 23 to Art. 25 of these Pension Regulations.

29.2  Benefit entitlements under these Pension Regulations may only be offset against
claims assigned by the employer to the pension fund if they pertain to amounts that
have not been deducted from the salary.

30. Reduction of pension 
benefits in case 
of overinsurance
Coordination with other 

insurance plans

30.1  If the pension benefits provided by the pension fund due to death or disability
together with the benefits provided by AHV/IV, accident or military insurance and 
foreign social security schemes amount to a total income of more than 100% of the
last fully insured annual salary, the pension benefits of the pension fund will be 
reduced so that the stated limit is no longer exceeded. As regards recipients of 
disability benefits, any additional employment income or contingency income that is
or may reasonably be expected to be earned is also taken into account. Any non-
recurring lump-sum payments are converted into equivalent pensions. Payments for
pain and suffering are excluded from this coordination.

30.2  The incomes of the widow(er) and the orphans are added together.

30.3  Benefits from personal insurance policies and benefits from insurance policies that
the company has expressly designated as non-creditable are not credited [toward a
reduction of pension benefits in case of overinsurance].

30.4  The pension fund may reduce its pension benefits as allowed by federal law if the
AHV/IV, military or accident insurers reduce their benefits.

30.5  Rightful claimants must assign their claims against liable third parties to the pension
fund to the extent that the pension fund's pension benefits together with the
damages owed by third parties for the same period exceed the corresponding loss or
damage. The pension benefits will be deferred until the assignment has been
effected.

30.6  If an insured person is no longer a member of the pension fund when the benefit 
entitlement arises, but was last insured under it, the pension fund is required to make
advance benefit payments equal to the statutory minimum benefits. If the pension
plan that is liable to pay is known, the pension fund may seek recourse from this
other pension plan.

Credited

Not credited

Benefit reductions

Assignment

Recourse
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31. Entitlement to child's 
pensions
Definition 31.1  Child's pensions are pensions for children of insured persons who are retired or 

disabled, as well as orphan's pensions.

31.2  If an annuity is being drawn, or death or disability occurs, an entitlement to a child's
pension accrues to:
- children until they reach the age of 18;
- children who are studying/completing vocational training until this is completed
and provided they are not in full-time employment, however at the latest until they
reach the age of 25.

31.3  Children are deemed to be those persons stated in Art. 252 of the Swiss Civil Code
(ZGB). Foster children who are wholly or predominantly supported by the insured
person have the same status as children.

32. Subrogation The pension fund assumes any claims of the insured person and his survivors as per
Art. 17.1 against any third party liable for the insured event at the time the loss event
occurs and up to the amount of the standard benefits.

33. Reimbursement of 
wrongfully received 
benefits

33.1  Wrongfully received benefits must be refunded. A refund may be waived if the person
receiving the benefits acted in good faith and the reimbursement would lead to great
hardship.

33.2 The reimbursement claim is subject to a period of limitation of one year after the 
pension fund becomes aware of it, but no later than five years after the benefit has
been paid out. If the reimbursement claim is founded on a criminal act subject to a
longer period of limitation under criminal law, this longer period applies.

34. Adjustment for 
inflation
Pension adjustment 34.1  Annuities and survivors' and disability pensions are adjusted for inflation in

accordance with the pension fund's financial capabilities. The foundation council
determines the adjustment each year and explains the decision in the annual report.

34.2  In the "shadow account" (cf. Art. 2.2), the minimum BVG survivors' pensions and BVG
disability pensions are adjusted for inflation in compliance with Federal Council 
directives. As long as the BVG survivors' and disability pensions are lower than the
standard survivors' and disability pensions, the standard survivors' and disability
pensions will remain unchanged. If the BVG survivors' and disability pensions are
higher than the standard survivors' and disability pensions, the standard survivors'
and disability pensions will be increased accordingly.

35. Statute of limitations 
for entitlements

35.1  The benefit entitlements do not fall under the statute of limitations provided the 
insured person has not left the pension fund at the time of the insured event.

35.2 Claims with respect to periodic contributions and benefits (incl. any savings credits in
case of disability) become statute-barred after five years, others after ten years.
Articles 129 to 142 of the Swiss Code of Obligations (OR) apply.

35.3 In all other regards, the provisions of Art. 41 BVG apply.

Entitlement

Eligible children

Mandatory pension

(BVG)
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36.   Obligation to supply 
information
Obligation to supply 

information

36.1  The pension fund must be notified of any events that affect the pension benefits, such
as

- an entitlement to disability pension from the Swiss federal disability insurance,
- a change in the degree of disability of persons entitled to a pension,
- the death of a person receiving pension benefits,
- the completion of the education/vocational training of children over 18 years of age 

for whom pension benefits are received,
- a change in marital status.

36.2  Supporting documents must be submitted to the pension fund in order to claim
pension benefits (certificate of existence, proof of age, death certificate, doctor's 
certificate, etc).

36.3  The pension fund is not liable for any consequences resulting from the failure to 
comply with the duty to supply information.

36.4  All insured persons receive a pension statement each year showing their
contributions, their insured pension benefits and the amount of their vested benefit.
In all other regards, insured persons receive information as stipulated in Art. 86b
BVG.

36.5 In addition, the pension fund informs the insured persons each year of the 
organization, the financing and the structure of the foundation council. If requested, 
it will also provide technical information about the pension fund's financial status to
insured persons.

36.6 Claims with respect to contributions and pensions become statute-barred after 
5 years, lump-sum payments after 10 years.

36.7  Relevant pension records are retained for up to 10 years after the obligation to pay
benefits ends or the termination benefit is transferred. 

Supporting

documentation

Liability

Pension statement

Regular information

Statute of limitations

Legal retention
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H Financing

37. Contributions and obligation 
to contribute
Start / end 37.1  The obligation to contribute begins with the admission to the pension fund and

remains in place until retirement (early or normal), until the end of the month in
which the insured person dies or, in the case of an inability to pursue gainful 
employment, as long as the company is required to continue paying wages, but not
past the normal retirement age of 65 (cf. Art. 4.3).

37.2  Contributions made by the insured persons and the company are deducted from the
salary by the company and transferred along with the company's contributions to the
pension fund on a monthly basis.

37.3  To finance the pension benefits, the contributions made by the insured persons and
the company are determined for the different plans as follows:

Savings contribution Risk premium Total contribution

as % of the as % of the as % of the

Insured insured salary insured salary insured salary

age Insured Company Insured Company Insured Company

18 – 24 0.0 0.0 1.0 1.0 1.0 1.0
25 – 34 3.0 3.0 1.0 1.0 4.0 4.0
35 – 44 4.5 4.5 1.0 1.0 5.5 5.5
45 – 54 6.0 8.0 1.0 1.0 7.0 9.0
55 – 65 7.5 9.5 1.0 1.0 8.5 10.5
66 – 70 0.0 0.0 0.0 0.0 0.0 0.0

Savings contribution Risk premium Total contribution

as % of the as % of the as % of the

Insured insured salary insured salary insured salary

age Insured Company Insured Company Insured Company

18 – 24 0.0 0.0 1.0 1.0 1.0 1.0
25 – 34 3.0 3.0 1.0 1.0 4.0 4.0
35 – 44 4.5 4.5 1.0 1.0 5.5 5.5
45 – 54 8.0 8.0 1.0 1.0 9.0 9.0
55 – 65 9.5 9.5 1.0 1.0 10.5 10.5
66 – 70 0.0 0.0 0.0 0.0 0.0 0.0

37.4 The transition to the next contribution age group takes place on January 1 of each
year.

37.5 The savings contributions are intended to build up individual savings capital with
savings credits (cf. Art. 4.6).  In the event of death prior to retirement, the available
savings capital is used to help finance the survivors' benefits.

37.6 Risk premiums are intended to finance survivors' and disability benefits.

37.7 The foundation council can adjust the amount of the savings contributions and risk
premiums effective January 1 of each year.

37.8 Savings contributions by the insured person and the company are not made during
unpaid leave. If the insured person chooses to pay the full risk premium, he will
remain insured for the previously insured survivors' and disability benefits during this
time.

37.9 The pension fund pays the annual contribution to the LOB Guarantee Fund.

Collection

Contributions

Plan A

Plan B

Change in contribution

group

Savings capital

Risk premiums

Amount of contribution

Unpaid leave

LOB Guarantee Fund

contribution
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38. Initial contribution
Initial contributions 38.1  The insured person must transfer vested benefits from previous pension plan 

participations to the pension fund.

38.2  If a person joining the pension fund received an advance withdrawal of part of his
vested benefit from a previous pension plan to finance residential property and if he
does not contribute this advance to the pension fund, this will be taken into account
accordingly in Art. 17 (lump-sum death benefit).

38.3  If, in the case of a divorce or the dissolution of a registered partnership, the pension
fund is required to transfer part of the vested benefit to the pension plan of the 
divorced spouse or former partner in accordance with Art. 22 et seq. FZG, the insured
person may pay the transferred part of the vested benefit back to the pension fund
(cf. Art. 27).

39. Additional payments
Maximum amount 39.1  At or after the insured age of 25, but no more than once per calendar year, the insured

person may at any time make an additional payment to increase his savings capital
up to a maximum amount defined as a percentage of the insured salary. The
maximum possible payment is calculated as the difference between the maximum
savings capital allowed according to the table in Enclosure 1 (depending on the 
pension plan) and the savings capital available at the time.

39.2  The maximum possible payment is reduced by any vested benefits that were not
transferred to the pension fund in accordance with Art. 3 and Art. 4 (2bis) FZG. The
maximum possible payment is also reduced by that portion of any restricted pension
balance (pillar 3a) that exceeds the maximum restricted personal balance (pillar 3a)
permitted under Art. 60a (2) BVV2.

39.3  If the insured person made advance withdrawals for his residential property, he may
make additional, voluntary payments only after repaying the advance withdrawals.
If the insured person is no longer able to repay his advance withdrawals in 
accordance with Art. 30d (3) BVG or Art. 7 WEFV, the maximum possible additional
payment is reduced by the sum total of these advance withdrawals. 

39.4  Upon or after an insured person's admission to the pension fund, he can make one or
more additional payments to fully or partially compensate for any reduction of the
insured annuity at the normal retirement age should he enter into early retirement
between the ages of 58 and 65. These additional payments are credited to a separate
early retirement savings account and earn interest. The maximum possible additional
payment equals the difference between the additional payment on the effective date
in accordance with Enclosure 2 (depending on the pension plan) and the savings 
capital available for early retirement.

The insured person determines his preferred retirement age when applying for the
first additional payment to the pension fund (only whole years are possible). The
stipulated retirement age can be increased before the age of 58 is reached, but it 
cannot be higher than 64. Once a retirement age has been determined, it cannot be
lowered.

The annuity becomes due when the stipulated retirement age is reached. The annuity
may be deferred in accordance with Art. 10.7.

Should the insured person extend his employment relationship beyond the stipulated
retirement age, the insured salary is set to CHF 0.00 and the savings capital and the
savings capital for early retirement only earn interest. In this case, the annuity is
deferred until the employment relationship is definitively terminated.

The annuity due never equals more than 105% of the insured annuity at the time the
stipulated retirement age is reached (cf. Art. 10.6).

WEF advance 

withdrawal

Repayment of 

divorce-related

withdrawal

Reduction

WEF advance

withdrawals

Additional payments for

early retirement savings

capital
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39.5 Insured persons with an unsatisfactory state of health (cf. Art. 7) may only make an
additional payment with the approval of the foundation council.

39.6 The company can make additional payments for individual insured persons.

39.7 If additional payments were made, the resultant pension benefits may not be 
withdrawn as lump-sum payments (cf. Art. 10.4) or as advance withdrawals 
(cf. Art. 23) in the following three years.

39.8 The insured person must comply with the instructions given by the tax authorities
concerning the deductibility of contributions.

40. Actuarial review 40.1 The foundation council has a recognized pension insurance expert prepare an 
actuarial valuation each year.

40.2 If the actuarial review determines that there is insufficient cover in accordance with
Art. 44 BVV2, the foundation council must review reorganizational measures.

41. Reorganizational measures
Measures 41.1 In the event of insufficient cover in accordance with Art. 44 BVV2, the foundation

council analyzes the causes and develops suitable measures that will restore financial
equilibrium within a reasonable period of time. The foundation council develops an
action plan for this purpose in compliance with the statutory bases and Federal 
Council instructions, monitors the action plan for effectiveness on an ongoing basis
and makes adjustments if necessary.

41.2  As part of the action plan, the foundation council may decide to collect
a) reorganization contributions from the insured persons,
b) reorganization contributions from the company and
c) reorganization contributions from the persons entitled to pensions as well as to 

temporarily reduce savings credits.

No reductions may be made to pension benefits for retirement, disability or death
from the mandatory pension plan under BVG.

41.3 In the case of persons entitled to pensions, the reorganization contribution is levied
by means of an offset against ongoing pensions. The reorganization contribution
equals no more than the sum of the pension increases of the last 10 years. The
amount of the pension at the time the pension entitlement arose remains guaranteed
in any case.

41.4 The action plan is developed in cooperation with the pension insurance expert.

41.5 The active insured persons, the company, the persons entitled to pensions and the
competent supervisory authority are notified of the existence of insufficient cover and
the adopted action plan.

42. Partial or total 
liquidation 42.1 The requirements for partial or total liquidation and its execution are set out in a 

separate set of regulations.

Health reservations

Additional payments
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The organization and management of the pension fund are set out in a separate set of
regulations.

I Organization and Management

43. Administration 
of justice

43.1 Disputes concerning the application or interpretation of these Pension Regulations or
about matters not explicitly set down by these Pension Regulations should first be
submitted to the foundation council for amicable settlement.

43.2 Disputes between an insured person or a rightful claimant and the pension fund that
cannot be settled internally by arbitration are decided by the cantonal insurance
court. The place of jurisdiction is the Swiss domicile or Swiss residence of the
defendant or the place of the company where the insured person is employed. 
Any appeals brought to a higher court are governed by the provisions of the BVG.

43.3 If these Pension Regulations are translated into other languages, only the German
text is binding for their interpretation.

J Final Provisions

44. Omissions in the 
Pension Regulations

44.1 In cases where these Pension Regulations do not contain an explicit rule, the 
foundation council will be authorized to make an arrangement in keeping with the
spirit and object of the pension fund. The statutory provisions must be complied with.

45. Amendments, 
becoming effective

45.1 These Pension Regulations become effective as of January 1, 2008.

45.2 The standard provisions of these Pension Regulations apply subject to the
development of the statutory provisions and their interpretation, the development of
the supervisory practice and judicial decisions.

45.3 The foundation council may amend these Pension Regulations at any time.
Amendments to the Pension Regulations must never lead to the foundation's assets
being used for anything other than the object of the foundation, i.e., providing
pensions to the company's employees. Previously acquired entitlements are not
affected by an amendment of the Pension Regulations save as provided in Art. 41
(Reorganization measures) and the rules for the partial or total liquidation of the 
pension fund.

45.4 Amendments to the Pension Regulations are communicated to the Occupational 
Pension Fund Office.

Heerbrugg, June 21, 2007 Leica Pensionskasse 
foundation council
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46. Grandfather clause 
for spouse's pension
Rightful claimants 46.1 The insured spouse's pension equals at least the Swiss franc amount of the insured

spouse's pension on December 31, 2007 for insured persons admitted to the pension
fund on or before December 31, 2007.

46.2 This grandfather provision applies until December 31, 2010.

46.3 This grandfather provision is revoked
- as soon as an advance withdrawal for residential property is paid to the insured 
person after December 31, 2007,

- as soon as a portion of the vested benefit is paid out after December 31, 2007 as a 
result of the insured person's divorce
or

- as soon as the insured person's insured salary is reduced after December 31, 2007.

46.4 This grandfather provision does not apply to the life partner's pension.

Transitional Provisions for the Leica Pensionskasse Pension 
Regulations Effective January 1, 2008

47. Ongoing pensions Annuities and survivors' pensions that are ongoing at the time these Pension 
Regulations enter into force as well as co-insured survivors' benefits are not affected
by the provisions of these Pension Regulations.

Heerbrugg, June 21, 2007 Leica Pensionskasse 
foundation council

Duration

End

Exceptions
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Additional Payment Table
valid as of January 1, 2008

(as a percentage of the insured salary)

Heerbrugg, June 21, 2007

Maximum savings capital

as of December 31

Insured age Plan A Plan B

25 6.0% 6.0%

26 12.1% 12.1%

27 18.4% 18.4%

28 24.7% 24.7%

29 31.2% 31.2%

30 37.8% 37.8%

31 44.6% 44.6%

32 51.4% 51.4%

33 58.4% 58.4%

34 65.6% 65.6%

35 75.9% 75.9%

36 86.4% 86.4%

37 97.0% 97.0%

38 108.0% 108.0%

39 119.1% 119.1%

40 130.4% 130.4%

41 142.0% 142.0%

42 153.7% 153.7%

43 165.8% 165.8%

44 178.0% 178.0%

45 195.5% 197.5%

46 213.3% 217.4%

47 231.5% 237.6%

48 250.1% 258.3%

49 269.0% 279.4%

50 288.2% 300.8%

51 307.9% 322.7%

52 327.9% 345.1%

53 348.3% 367.8%

54 369.2% 391.0%

55 393.4% 417.7%

56 418.1% 444.9%

57 443.3% 472.6%

58 469.0% 500.9%

59 495.2% 529.7%

60 521.9% 559.1%

61 549.2% 589.1%

62 576.9% 619.6%

63 605.2% 650.8%

64 634.1% 682.5%

65 663.5% 714.9%

Enclosure 1
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Early retirement at the age of

Insured age 58 59 60 61 62 63 64

45 271.3% 227.1% 184.9% 144.6% 106.1% 69.2% 33.9%
46 276.7% 231.6% 188.6% 147.5% 108.2% 70.6% 34.6%
47 282.1% 236.1% 192.3% 150.4% 110.3% 72.0% 35.2%
48 287.6% 240.7% 196.0% 153.3% 112.5% 73.4% 35.9%
49 293.3% 245.5% 199.9% 156.3% 114.7% 74.8% 36.6%
50 299.0% 250.3% 203.8% 159.4% 116.9% 76.3% 37.3%
51 304.9% 255.2% 207.8% 162.5% 119.2% 77.8% 38.1%
52 310.9% 260.2% 211.9% 165.7% 121.6% 79.3% 38.8%
53 316.9% 265.3% 216.0% 168.9% 123.9% 80.9% 39.6%
54 323.2% 270.5% 220.2% 172.3% 126.4% 82.4% 40.4%
55 329.5% 275.8% 224.6% 175.6% 128.8% 84.1% 41.2%
56 336.0% 281.2% 229.0% 179.1% 131.4% 85.7% 42.0%
57 342.5% 286.7% 233.5% 182.6% 133.9% 87.4% 42.8%
58 349.3% 292.3% 238.0% 186.2% 136.6% 89.1% 43.6%
59 298.1% 242.7% 189.8% 139.2% 90.8% 44.5%
60 247.5% 193.5% 142.0% 92.6% 45.3%
61 197.3% 144.8% 94.4% 46.2%
62 147.6% 96.3% 47.1%
63 98.2% 48.1%
64 49.0%

Additional Payment for Early Retirement (in accordance with Art. 39.4)

Plan A Additional Payment Table (valid as of January 1, 2008)

(as a percentage of the insured salary) /   maximum value as of December 31

Heerbrugg, June 21, 2007

Enclosure 2

Plan B Additional Payment Table (valid as of January 1, 2008)

(as a percentage of the insured salary) /   maximum value as of December 31

Early retirement at the age of

Insured age 58 59 60 61 62 63 64

25 168.6% 141.1% 114.9% 89.8% 65.9% 43.0% 21.0%
26 171.9% 143.9% 117.1% 91.6% 67.2% 43.8% 21.5%
27 175.3% 146.7% 119.4% 93.4% 68.5% 44.7% 21.9%
28 178.7% 149.6% 121.8% 95.2% 69.8% 45.6% 22.3%
29 182.2% 152.5% 124.2% 97.1% 71.2% 46.5% 22.7%
30 185.8% 155.5% 126.6% 99.0% 72.6% 47.4% 23.2%
31 189.5% 158.6% 129.1% 100.9% 74.0% 48.3% 23.6%
32 193.2% 161.7% 131.6% 102.9% 75.5% 49.2% 24.1%
33 197.0% 164.8% 134.2% 104.9% 77.0% 50.2% 24.6%
34 200.8% 168.1% 136.8% 107.0% 78.5% 51.2% 25.1%
35 204.8% 171.4% 139.5% 109.1% 80.0% 52.2% 25.5%
36 208.8% 174.7% 142.2% 111.2% 81.6% 53.2% 26.0%
37 212.9% 178.1% 145.0% 113.4% 83.2% 54.3% 26.6%
38 217.1% 181.6% 147.9% 115.6% 84.8% 55.3% 27.1%
39 221.3% 185.2% 150.8% 117.9% 86.5% 56.4% 27.6%
40 225.6% 188.8% 153.7% 120.2% 88.2% 57.5% 28.2%
41 230.1% 192.5% 156.7% 122.6% 89.9% 58.6% 28.7%
42 234.6% 196.3% 159.8% 125.0% 91.7% 59.8% 29.3%
43 239.2% 200.2% 163.0% 127.4% 93.5% 61.0% 29.8%
44 243.9% 204.1% 166.1% 129.9% 95.3% 62.2% 30.4%
45 248.7% 208.1% 169.4% 132.5% 97.2% 63.4% 31.0%
46 253.5% 212.2% 172.7% 135.1% 99.1% 64.6% 31.6%
47 258.5% 216.3% 176.1% 137.7% 101.0% 65.9% 32.3%
48 263.6% 220.6% 179.6% 140.4% 103.0% 67.2% 32.9%
49 268.7% 224.9% 183.1% 143.2% 105.0% 68.5% 33.5%
50 274.0% 229.3% 186.7% 146.0% 107.1% 69.8% 34.2%
51 279.4% 233.8% 190.3% 148.8% 109.2% 71.2% 34.9%
52 284.9% 238.4% 194.1% 151.8% 111.3% 72.6% 35.5%
53 290.4% 243.1% 197.9% 154.7% 113.5% 74.0% 36.2%
54 296.1% 247.8% 201.8% 157.8% 115.7% 75.5% 36.9%
55 301.9% 252.7% 205.7% 160.9% 118.0% 77.0% 37.7%
56 307.9% 257.6% 209.7% 164.0% 120.3% 78.5% 38.4%
57 313.9% 262.7% 213.9% 167.2% 122.7% 80.0% 39.2%
58 320.1% 267.8% 218.1% 170.5% 125.1% 81.6% 39.9%
59 273.1% 222.3% 173.9% 127.5% 83.2% 40.7%
60 226.7% 177.3% 130.0% 84.8% 41.5%
61 180.7% 132.6% 86.5% 42.3%
62 135.2% 88.2% 43.2%
63 89.9% 44.0%
64 44.9%
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Enclosure 3

1. Insured annuity 
(cf. Art. 10.6)

Insured annuity of an insured person at the age of 35

Conversion rate at the age of 65 (born in or after 1948) = 6.60%

Insured salary = 70,000

Available savings capital at the age of 35 = 40,000

Estimated savings capital at the age of 65 = 497,159

Insured annuity =    6.60% of 497,159 = 32,812

2. Partial retirement 
(cf. Art. 12)

Partial retirement of an insured person at the age of 63

Conversion rate at the age of 63 (born in or after 1950) = 6.30%

Degree of occupation until the age of 63 = 100%

Degree of occupation after the age of 63 = 60%

Available savings capital at the age of 63 = 500,000

Available savings capital after partial retirement 
60% of 500,000 = 300,000

Annuity due each year as a result of partial retirement

6.30% of (500,000 - 300,000) = 12,600

Sample Calculations

3. Disability pension of 
a fully disabled person 
(cf. Art. 18.3)

Insured salary = 70,000

Annual disability pension (100%) =    45% of 70,000 = 31,500

4. Lump-sum payment 
to a disabled person 
(cf. Art. 18.9)

Reduction of the disability pension starting at the age of 65 as a result of the 
lump-sum payment to a disabled person when he reaches the age of 65

Conversion rate at the age of 65 (born in or after 1948) = 6.60%

Disability pension due starting at the age of 65 in accordance with Art. 18.3 = 25,000

Maximum possible lump-sum payment =    25,000 / 0.066 = 378,788

Cash paid out at the age of 65 = 200,000

Reduced disability pension starting at the age of 65 as a result of 

lump-sum payment

(378,788 - 200,000) / 378,788 x 25,000 = 11,800
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Endorsement no. 5 
 
to the pension regulations of the Leica Pension Fund, valid from 1 January 2008  
 
Endorsement no. 4 to the pension regulations of the Leica Pension Fund will be replaced by 
this endorsement no. 5. 
 
The pension regulations of the Leica Pension Fund will be adjusted as follows from 01.01.14: 
 
 
4. Definitions 
 
4.1 to 4.4 unchanged 
 
 
4.5 Insured salary 
 

The insured salary corresponds to the annual salary. 
 
The maximum insured salary corresponds to nine times the maximum AHV annuity 
(cf. annex relating to key figures). 
 
When determining the pension benefits payable before the normal retirement age as 
a result of the death or invalidity of an insured person, the insured salary corresponds 
to 106% of the average of the insured salaries from the last 12 months before the 
final salary payment. When determining the insured salary in this way, any bonuses 
and incentives paid out will be disregarded in every case. This arrangement shall also 
apply analogously to the determination of savings credits following the end of the 
liability to pay contributions resulting from incapacity to work, in accordance with Art. 
37.1. 
 
If the insured salary is reduced by a maximum of 50% following completion of the 
insured person's 58th year, he/she may apply to have his/her pension provision 
continued on the basis of the previously insured salary. This continued insurance 
shall last until the AHV retirement age at the latest (cf. annex relating to key figures). 
The contributions of the company will be determined on the basis of the reduced 
insured salary. The savings and risk contributions of the insured person correspond to 
the previous total savings and risk contributions of the company and of the insured 
person, reduced by the effective savings and risk contributions of the company. 
 
Other arrangements apply in the context of a VP model (early retirement model). 
They are as follows: The insured salary corresponds to the previously insured salary. 
The contributions of the insured person will be determined on the basis of the 
reduced insured salary. The savings and risk contributions of the company 
correspond to the previous total savings and risk contributions of the company and of 
the insured person, reduced by the effective savings and risk contributions of the 
insured person. 
 

4.6 unchanged 
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4.7 Early retirement savings capital 
  
 The early retirement savings capital consists of: 

- the buy-in payments made for early retirement (cf. Art. 39)4) 

 and 

- the interest. 
 
4.8 Interest rate 

 
The interest rate accruing on the savings capital and early retirement savings capital 
shall be determined annually in advance by the Foundation Council on the basis of 
the BVG minimum interest rate determined by the Federal Council and the insurance-
related position of the pension fund (cf. annex with the key figures of the current 
year). 
 
In the event of good performance of the capital investments the Foundation Council 
may grant the insured persons an interest bonus on 31 December. This shall also 
apply to insured persons who retired on 31 December or who left the pension fund as 
a result of dissolution of the employment. However, this shall not apply to insured 
persons who leave or left the pension fund before 1 December as result of dissolution 
of the employment. 
 
 
 

5. Admission to the pension fund 
 
5.1 The employees of the company or an affiliated enterprise must join the pension fund if 

their annual salary in accordance with Art. 4.4 exceeds the minimum salary 
determined by the BVG (cf. Annex). 

 
5.2 Admission to the pension fund shall occur at the beginning of the employment with 

the company or affiliated enterprise, at the earliest, however, on 1 January after 
turning 17. 

 
5.3 The following shall not be admitted to the pension fund: 

a) persons who have reached the normal AHV retirement age (cf. annex with key 
figures of the current year); 

b) persons who are at least 70 per cent disabled and persons who continue to be 
provisionally insured according to Art. 261 BVG; 

c) persons whose employment agreement was concluded for a maximum of three 
months; 

d) persons who pursue a full-time independent or dependent employment outside the 
company and in the latter case are already compulsorily insured for the salary 
obtained therefrom; 

e) persons who do not work permanently in Switzerland or who probably will not do 
so and have adequate insurance abroad. For this purpose they must apply for 
exemption from their admission to the pension fund. 
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5.4 Temporary employment 
 

a) If temporary employment without interruption for the period of three months is 
extended, the person affected shall be simultaneously admitted to the pension 
fund. This shall remain subject to the provisions of Art. 5.1 and 5.2. 

b) If several successive appointments or deployments at the company last longer 
than three months and no interruption exceeds three months, the person affected 
shall be admitted to the pension fund on the first day of fourth month of work 
overall. However, if it is agreed before first beginning to work that the appointment 
or deployment duration is to exceed a total of three months, the person affected 
shall be admitted to the pension fund from the beginning of the employment. This 
shall remain subject to the provisions of Art. 5.1 and 5.2. 

 
5.5 Free selection of benefit plan 
 

Normally, especially in the year of joining, insured persons are insured in Plan A. 
However, from insurance age 45 (cf. Art. 4.2) they can switch to Plan B. Switching 
from Plan B to Plan A is likewise possible.  
 
The plan switch occurs on 1 January on the basis of a written declaration of the 
insured person to the pension fund. This declaration must be available at the latest on 
30 September before the plan switch. It is not possible to switch plans during the 
calendar year. 
 
The switch from Plan A to Plan B shall occur on the condition that the insured person 
is fully able to work. The pension fund may demand information on the health 
condition of the insured person (cf. Art. 7). 
 
 
 

7. Health check 
 
7.1 unchanged 
 
7.2 In the event of an unsatisfactory health condition, the pension fund shall be entitled to 

apply reservations to disability and death benefits that exceed the pension benefits 
according to BVG and to restrict the insured pension benefits. This shall remain 
subject to the provisions of Art. 7.5. 

 
 The pension fund may also merely exclude individual illnesses or disabilities and their 

consequences in whole or in part from the disability or death insurance, but otherwise 
grant the full insurance.  

 
7.3 unchanged 
 
7.4 unchanged 
 
7.5 The pension benefits acquired in accordance with Art. 38 with the entry benefit may 

not be reduced by a new health reservation. The expired time of a reservation at the 
earlier pension institution shall be set off against the new reservation duration of the 
pension benefits acquired with the entry benefit. 
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7.6 If the occurrence of the inability to work, whose cause led to the disability or death 

was before the end of the reservation duration, the benefits due shall be reduced 
according to the reservation applied. The reduction shall last until the end of the claim 
to the normal benefits. 

 
 
 
8. Disability 
 
8.1 unchanged 
 
8.2 unchanged 
 
8.3 The disability and the determination of the degree of disability shall follow the decision 

of the Swiss Disability Insurance. 
 
 If an insured person is abroad temporarily (one year at most) and he is not insured by 

the Swiss Disability Insurance during this period, his degree of disability shall be 
determined on the basis of the expert opinion of the medical examiner of the pension 
fund. 

 
 An insured person is partially disabled if his degree of disability is at least 40%. 
 
 An insured person is fully disabled if his degree of disability is at least 70%. 
 
8.4 unchanged 
 
8.5 unchanged 
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10. Retirement benefits 
 
10.1 Each insured person who reaches the normal retirement age (cf. Art. 4.3) and goes 

into retirement will receive retirement benefits. 
 
10.2 If the employment contract is ended after reaching the age of 58, the insured person 

may request early retirement and receive a pension. The appropriate written 
declaration is to be made to the pension fund at the latest before the effective 
retirement date. If early retirement is not requested, the insured person will receive 
vested benefits (cf. Art. 20). 

 
10.3 The retirement benefit shall fall due in the first month after dissolution of the 

employment as a result of the retirement or early retirement. 
 
10.4 The retirement benefit shall normally take the form of a lifetime annuity.  
 
 The amount of the payable annual annuity corresponds to the savings capital present 

at retirement age (incl. early retirement savings capital in accordance with Art. 39.4) 
multiplied by the appropriate conversion rate (cf. Art. 10.10). 

 
10.5 The payable retirement benefits can be taken entirely or partially in capital form. The 

capital settlement shall correspond to no more than the existing savings capital. If the 
existing savings capital is paid out in full, all further claims by the insured person or 
his/her surviving dependents against the pension fund shall expire. 

 
 On payment of the capital settlement the existing savings capital will be reduced 

accordingly. The payable reduced annuity is determined on the basis of the reduced 
savings capital in accordance with Art. 10.4. The further insured pensions for spouse, 
partner and orphans are calculated according to the payable reduced annuity. 

 
10.6 Should the insured person wish a capital settlement, the notification period is one 

month before effective retirement.  On expiry of the notification period, the decision is 
final. 

 
 In the case of insured persons who are married, in a registered partnership or living in 

a life partnership, the application must be signed by both spouses or partners and 
their signatures must be legally attested. 

 
10.7 The insured annuity is determined on the basis of the projected savings capital in 

accordance with Art. 10.4. 
 
 The projected savings capital is determined by means of 

- the available savings capital, 
- the future savings credits (cf. Art. 4.6), 
- the projected interest rate of 2.50% 
 and 
- the normal retirement age of 65.  
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10.8 If, with the agreement of the company, an insured person remains in the employment 

of the company beyond the normal retirement age, he/she may apply for his/her 
pension provision to be continued with compulsory contributions. The insured salary 
will be determined on the basis of the effective annual salary (cf. Art. 4.4 and Art. 4.5). 

 
 The savings contribution rates remain unchanged (cf. Art. 37.3). 
 
 No more risk contributions are paid from an insured person from the age of 66 (cf. Art. 

4.2). 
 
 On termination of the employment contract, at the latest at the end of the month after 

his/her 70th birthday, the insured person shall be entitled to retirement benefits. 
 
 The payable annual annuity corresponds to the savings capital available at the 

effective retirement age, multiplied by the appropriate conversion rate (cf. Art. 10.10). 
 
 If a married insured person dies during the continuation of the pension scheme after 

the normal retirement age and the surviving spouse fulfils one of the two criteria of 
Art. 14.1 at the time of death, the surviving spouse shall be entitled to a spouse's 
pension of 60% of the annuity determined at the end of the month in which the death 
occurs. In addition, the surviving spouse shall be entitled to a lump-sum death benefit 
of 200% of the annuity determined at the end of the month in which the death occurs. 
In this case, no further lump-sum death benefit in accordance with Art. 17 shall be 
payable. 

 
 The same provisions as for a married insured person shall apply for an insured 

person living in a registered partnership. 
 
 If an unmarried insured person dies during the continuation of the pension scheme 

after the normal retirement age and the requirements in accordance with Art. 15.1 are 
fulfilled, the surviving partner shall be entitled to a life partner's pension of 60% of the 
annuity determined at the end of the month in which the death occurs. In addition, the 
surviving partner shall be entitled to a lump-sum death benefit of 200% of the annuity 
determined at the end of the month in which the death occurs. In this case, no further 
lump-sum death benefit in accordance with Art. 17 shall be payable. 

 
 If an insured person dies during the continuation of the pension scheme after the 

normal retirement age and there is no entitlement for a spouse's or life partner's 
pension, a lump-sum death benefit amounting to the available savings capital shall be 
payable. The persons entitled to claim shall be determined in accordance with Art. 
17.1. 

 
10.9 The insured person may request that after his/her effective retirement the co-insured 

spouse's or life partner's pension shall amount to 80% of the payable annuity. 
  
 The insured person must communicate his/her wish for a spouse's or life partner's 

pension to be increased to 80% of the payable annuity in writing, with a notification 
period of one month before effective retirement. 

 
 In the absence of written notification or in case of infringement of the notification 

period, the co-insured spouse's or life partner's pension shall amount to 60% of the 
payable annuity. 

 
 This option shall not exist for those drawing a disability pension, who have turned 65 

(cf. Art. 18.3). 
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10.10 The conversion rate is determined on the basis of the effective retirement age and the 

size of the co-insured spouse's or life partner's pension as follows: 
 

Conversion rates 
in the case of a co-insured spouse's pension of 60% annuity 
 

      

Retirement 
age 

Regulatory conversion rate 
2014 2015 

      

      

70 7.05% 7.00% 

69 6.95% 6.90% 

68 6.85% 6.80% 

67 6.75% 6.70% 

66 6.65% 6.60% 

65 6.55% 6.50% 

64 6.40% 6.35% 

63 6.25% 6.20% 

62 6.10% 6.05% 

61 5.95% 5.90% 

60 5.80% 5.75% 

59 5.65% 5.60% 
58 5.50% 5.45% 

      

 
Conversion rates 
in the case of a co-insured spouse's pension of 80% annuity 
 

      

Retirement 
age 

Regulatory conversion rate 
2014 2015 

      
      

70 6.55% 6.50% 
69 6.45% 6.40% 
68 6.35% 6.30% 
67 6.25% 6.20% 
66 6.15% 6.10% 
65 6.05% 6.00% 
64 5.90% 5.85% 
63 5.75% 5.70% 
62 5.60% 5.55% 
61 5.45% 5.40% 
60 5.30% 5.25% 
59 5.15% 5.10% 
58 5.00% 4.95% 

      

 
 
 
The retirement age is calculated accurate to the month, with the month of birth not 
counted. Between the full years of age, the conversion rate is interpolated in a linear 
fashion according to the number of months. 
 
The conversion rate figures shown above also apply to retirements as of 31 
December of the corresponding calendar year. 
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11. AHV transitional pension  
 
11.1 unchanged 
 
11.2 unchanged 
 
11.3 The cash value of the annual AHV transitional pension is determined by multiplication 

of the annual AHV transitional pension with the following factor. This factor depends 
on years missing until the AHV pensionable age (cf. annex with key figures of the 
current year. 

 
 

  

Number   
of years   

until    
pension age Factor 

    

0 0.000 

1 0.987 

2 1.945 

3 2.875 

4 3.778 

5 4.654 

6 5.505 

7 6.332 
    

 
 
 
 
12. Partial retirement 
 
 If an insured person reduces their degree of employment after turning 58 by at least 

20%, they can apply for partial retirement. The annuity due is determined accordingly 
and the savings capital available correspondingly reduced. 

 
 The insured person can obtain their retirement benefit or a part thereof in capital form. 
 
 If the insured person draws several retirement benefits in capital form through partial 

retirement, he must take the associated tax consequences into account. 
 
 Otherwise the provisions of Art. 10 shall apply. 
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14. Spouse's pension 
 
14.1 unchanged 
 
14.2 unchanged 
 
14.3 unchanged 
 
14.4 Amount of spouse’s pension 
 
 If the insured person dies before retirement, the spouse’s pension shall correspond to 

60% of the insured annuity (cf. Art. 10.7) plus 10% of the insured salary. 
 
 If the insured person dies during the deferment of the retirement benefit, the spouse’s 

pension due shall correspond to 60% of the annuity determined at the end of the 
month of death on the basis of the savings capital available (cf. Art. 10.8). 

 
 If the insured person drew a disability pension before his death, the spouse’s pension 

shall amount to 60% of the current disability pension. If the disabled insured person 
had made several early withdrawals for residential property, the spouse's pension due 
shall undergo corresponding actuarial reduction (cf. Art. 24).  

 
 If the insured person drew an annuity before his death, the spouse’s pension shall 

amount to 60% or 80% of the current annuity, depending on how the insured person 
had decided upon his retirement in accordance with Art. 10.9. The option in 
accordance with Art. 10.9 has only existed since 1 January 2013. 

 
 Coordination with the accident or military insurance 
 
 If the bereaved spouse receives a spouse's pension from the accident or military 

insurance, the previously determined spouse’s pension of the pension fund shall be 
reduced by the spouse’s pension of the accident or military insurance. 

 
 The normal spouse’s pension shall at all events correspond to at least the minimum 

BVG widow’s-/widower’s pension. 
 
14.5 unchanged 
 
14.6 unchanged 
 
14.7 unchanged 
 
14.8 unchanged 
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15. Life partner’s pension 
 
15.1 If an unmarried insured person lives with an unmarried, unrelated person up to their 

death in the same household, the surviving partner shall have a claim to the same 
pension benefits as a surviving spouse (cf. Art. 14) if at the time of death the surviving 
partner had to provide for the support of one or more common children. 

 
15.2 Otherwise the provisions of Art. 14.4, Art. 14.5, Art. 14.6 and Art. 14.8 shall apply. 
 
15.3 unchanged 
 
15.4 unchanged 
 
15.5 unchanged 
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17. Lump-sum death benefit 
 
17.1 If a person who is insured or entitled to an annuity dies, the persons identified below 

shall be entitled to a lump-sum death benefit subject to Art. 17.8, Art. 17.10 and Art. 
17.11: 

a) the bereaved spouse or bereaved registered partner and the children entitled to a 
pension of the deceased person in accordance with Art. 31. 

b) in the event of the absence of beneficiaries according to a): natural persons who 
were supported by the deceased person to a considerable extent or the person 
who demonstrably maintained a life partnership with the deceased person in the 
last five years up to his/her death or who has to provide for the support of one or 
more children in common. The insured person must report the beneficiaries or life 
partnership to the pension fund in writing. The pension fund will confirm receipt of 
this notification. 

A beneficiary according to b) who draws a widower’s or widow’s pension shall 
have no claim to the lump-sum death benefit. 

c) in the absence of beneficiaries according to b): the remaining children, the parents 
or siblings of the deceased person. 

 
17.2 The insured person can freely define the beneficiaries' entitlements within a particular 

group of beneficiaries (Art. 17.1 (a), (b) or (c)) by notifying the pension fund in writing. 
The notification must be available to the pension during the lifetime of the deceased 
person. 

 
 If no notification was available to the pension fund during the lifetime of the deceased 

person, the lump-sum death benefit due shall be divided as follows within the group of 
beneficiaries between the beneficiaries: 

- beneficiary group a: all beneficiaries in equal shares. 

- beneficiary group b: all beneficiaries in equal shares. 

- beneficiary group c: the remaining children in equal shares, 
   in their absence, the parents in equal shares, 
   in their absence, the siblings in equal shares. 

 
17.3 The person asserting the claim must prove his/her claim in the event of a dispute 

within three months of the death of the insured person. 
 
17.4 If no beneficiaries according to Art. 17.1 are available, any remaining savings capital 

shall lapse in favour of the pension fund. 
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17.5 In the event of the death of an insured person the lump-sum death benefit shall 

correspond to the maximum of the following two amounts: 

- the savings capital available at the time of death. 

- the insured salary reduced by any interest-free early withdrawals for residential 
property. 

 
 The lump-sum death benefit shall be reduced by any compensation in place of a 

spouse’s pension or life partner pension. 
 
 If a spouse’s pension or life partner’s pension becomes due, the lump-sum death 

benefit shall be reduced by the cash value of this pension. 
 
 The lump-sum death benefit shall in any case be at least equal to CHF 0.--. 
 

The just determined lump-sum death benefit shall be increased by any early 
retirement savings capital available. 

 
17.6 In the event of the death of an insured person before the retirement age 65, the 

lump-sum death benefit shall correspond to the maximum of the following two 
amounts: 

- the savings capital available at the time of death. 

- the insured salary at the beginning of disability reduced by any interest-free early 
withdrawals for residential property. 

 
 If a spouse’s pension or life partner’s pension becomes due, the lump-sum death 

benefit shall be reduced by the cash value of this pension. 
 
 The lump-sum death benefit shall be reduced by any compensation in place of a 

spouse’s pension or life partner pension. 
 
 The lump-sum death benefit shall in any case be at least equal to CHF 0.--. 
 
 The just determined lump-sum death benefit shall be increased by any early 

retirement savings capital available. 
 
17.7 In the event of the death of a disabled person after the retirement age 65 and 

before turning 70 the lump-sum death benefit shall correspond to 500% of the 
annual disability pension from the age of 65, reduced by the disability pensions free of 
interest from the age of 65. 

 
 If a spouse’s pension or life partner’s pension in addition becomes due, the lump-sum 

death benefit shall be reduced by the annual spouse’s pension or life partner’s 
pension multiplied by the remaining time in years (including fractions of years) to the 
time when the deceased disabled person would have turned 70. 

 
 The lump-sum death benefit shall be reduced by any compensation in place of a 

spouse’s pension or life partner pension. 
 
 The lump-sum death benefit shall in any case be at least equal to CHF 0.--. 
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17.8 In the event of the death of a disabled person after turning 70 no lump-sum death 

benefit shall fall due. 
 
17.9 In the event of the death of a retired person within the first five years after 

his/her retirement the lump-sum death benefit shall correspond to 500% of the 
annual annuity upon retirement, reduced by the interest-free annuity drawn. 

 
 If a spouse’s pension or life partner’s pension in addition becomes due, the lump-sum 

death benefit shall be reduced by the annual spouse’s pension or life partner’s 
pension multiplied by the remaining time in years (including fractions of years) until 
the expiry of the first five years from retirement. 

 
 The lump-sum death benefit shall be reduced by any compensation in place of a 

spouse’s pension or life partner pension. 
 
 The lump-sum death benefit shall in any case be at least equal to CHF 0.--. 
 
17.10 In the event of the death of a retired person after the expiry of five years since 

their retirement, no lump-sum death benefit shall fall due. 
 
17.11 In the event of the death of the surviving spouse entitled to a pension or 

registered partner or life partner, no lump-sum death benefit shall fall due. 
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18. Disability pension 
 
18.1 unchanged 
 
18.2 unchanged 
 
18.3 Level of full disability pension  
 
 The disability pension shall amount to 45% of the insured salary at the end of the 

month in which the disabled person turned 65 for a fully disabled insured person 
(degree of invalidity of at least 70%). 

 
 The disability pension shall be determined on the basis of the continued savings 

capital and with the valid transformation rate at the retirement age of 65 (cf. Art. 
10.10) on the first of the month after turning 65. The co-insured spouse’s pension or 
life partner’s pension shall amount to 60% of the current disability pension (cf. Art. 
14.4). 

 
 Coordination with the accident or military insurance 
 
 If the insured person receives a disability pension from the accident or military 

insurance, the previously determined disability pension of the pension fund shall be 
reduced by the disability pension of the accident or military insurance. 

 
 The normal disability pension shall at any rate correspond to the minimum BVG 

disability pension. 
 
18.4 unchanged 
 
18.5 unchanged 
 
18.6 If a partially disabled person leaves the company, because it can no longer offer 

him/her any suitable work, he/she shall receive the partial invalidity pension together 
with any associated children’s annuities. In addition, vested benefits in accordance 
with Art. 20 shall be constituted for the active portion. The spouse-, life partner- and 
orphan’s pensions, which continue to be insured, and the lump-sum death benefit 
shall be calculated according to the current partial disability pension. 

 
18.7 unchanged 
 
18.8 unchanged 
 
18.9 Capital option 
 
 The insured person can demand upon turning 65 that from the first day of the 

following month the disability pension due or a portion thereof shall be superseded by 
a non-recurrent capital settlement. The period of notification shall be one month. On 
expiry of the notification period, the decision is final. 

  
 The amount of the capital settlement shall be determined on the basis of the disability 

pension due from the age of 65 or a portion thereof by division with the valid 
conversion rate at 65 in accordance with Art. 10.10. 
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Upon payment of the capital settlement the further claims of the insured person or 
his/her survivors vis-à-vis the pension fund shall be reduced on account of the portion 
of the disability pension due drawn in capital form. 

 
In the case of insured persons who are married, in a registered partnership or living in 
a life partnership, the application must be signed by both spouses, both registered 
partners or life partners and their signatures must be legally attested. 

 
18.10 Claim to available early retirement savings capital 
 
 If the insured person has a claim to a full disability pension, he/she can demand 

payment of the available early retirement savings capital (cf. Art. 4.7). 
 

In the remaining cases the disabled person is entitled to the available early retirement 
savings capital upon turning 65. 

 
 
 
20. Vested benefits 
 
20.1 to 20.5 unchanged 
 
20.6 If the normal interest rate for interest accrued on savings capital (cf. Art. 4.8) is lower 

than the BVG minimum interest rate (cf. annex relating to key figures) in the event of 
an existing shortfall (cf. Art. 40.2), the minimum amount of the vested benefits is 
determined in accordance with Art. 17 FZG with the aid of the normal interest rate. 

 
 
 
21. Use of the vested benefits 
 
21.1 unchanged 
 
21.2 Insured persons who do not join a new pension institution must inform the pension 

fund whether the vested benefits  

a) are to be transferred to a Swiss life insurance company or to the pool for vested 
benefit policies to establish a vested benefit policy 

 or 

b) to a vested benefits foundation to a vested benefits account 
 

. 
 
 If this notification is not provided, the vested benefit shall be transferred to the 

Substitute Occupational Benefit Institution (cf. Art. 60 BVG) at the earliest after six 
months, at the latest two years after the vested benefits case. 

 
21.3 unchanged 
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21.4 The obligatory BVG portion of the vested benefit (BVG retirement assets) may not be 

paid out in cash if the retired person 

a)  leaves Switzerland for good, 

b) has a new residence in a member state of the EU or EFTA  

 and 

c) is subject to the obligatory pension insurance at the new residence and remains 
insured against the risk of retirement, disability and death. 

 
 In this case the obligatory BVG portion of the vested benefit in Switzerland must be 

transferred to a Swiss life insurance company or to the pool for vested benefit policies 
or a vested benefit institution in accordance with the provisions of Art. 21.2 

 
 
 
23. Financing of residential property 
 
23.1 unchanged 
 
23.2 unchanged 
 
23.3 The early withdrawal shall amount to at least CHF 20,000.--. 
 
23.4 unchanged 
 
23.5 unchanged 
 
 
 
24. Reduction of the insured pension benefits in the event of early withdrawal 
 
24.1 The available savings capital shall be reduced by the early withdrawal. 
 
24.2 The insured retirement benefits and vested benefit shall be correspondingly reduced 

on account of the reduced savings capital. 
 
24.3 The insured survivors’ benefits of active insured persons shall be correspondingly 

reduced on account of the reduced savings capital. 
 
24.4 The insured survivors’ benefits of disabled insured persons shall undergo 

corresponding actuarial reduction on account of the early amount. The reduction shall 
occur on the first of the month after the death of the insured person. 

 
24.5 The pension fund shall point out to the person making the early withdrawal the 

options to compensate for the benefit reductions in the event of death by a 
supplementary insurance. The contributions for this must be paid in full by the insured 
person.  
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25. Repayment of early withdrawal 
 
25.1 unchanged 
 
25.2 The minimum amount for a repayment shall be CHF 20,000.--. 
 
25.3 Moreover, the insured person can repay the amount withdrawn at any time subject to 

observance of the conditions of Art. 25.4. 
 
25.4 Repayment shall be permissible until: 

- the day before turning 62; 
- occurrence of an insured event; or 
- to cash payment of the vested benefit. 

 
 
 
26. Division of the vested benefit due to divorce 
 
26.1 unchanged 
 
26.2 These provisions shall apply analogously in the event of court dissolution of the 

registered partnership. 
 
26.3 unchanged 
 
26.4 unchanged 
 
 
 
28. Payment 
 
28.1 The pensions shall normally be transferred in monthly instalments and in Swiss francs 

(CHF), rounded to the next franc, at the end of the month to the postal checking or 
bank account of the person entitled to the pension. 

 
 If the person entitled to the pension demands that their pension is paid outside of 

Switzerland, the European Community and EFTA states (Iceland, Liechtenstein or 
Norway), the person entitled to the pension shall bear the transaction costs. 

 
28.2 unchanged 
 
28.3 unchanged 
 

 
 



Leica Pensionskasse  

Page 18 

30. Reduction of pension benefits in the event of over-insurance 
 
30.1 If the pension benefits of the pension fund as a result of death or invalidity together 

with the benefits of AHV/IV, the accident or military insurance and foreign social 
insurance together result in an overall income of more than 100% of the last full 
insured salary in accordance with Art. 4.5 (i.e. in the case of a full-time employment), 
the pension benefits of the pension fund shall be reduced until the limit mentioned is 
no longer exceeded. Furthermore, those drawing disability benefits shall have earned 
income or substitute income that continues to be achieved or could reasonably be 
achieved taken into account. Any non-recurrent capital payments shall be converted 
to equivalent annuities. Indemnity payments shall be excluded from the coordination. 

 
30.2 unchanged 
 
30.3 unchanged 
 
30.4 If the AHV/IV, military insurance, accident insurance or foreign social security 

insurance reduces its benefits, the pension fund may reduce its benefits to a 
corresponding extent if the AHV/IV, military insurance or accident insurance reduced, 
withdrew or refused a benefit because the entitled person brought about death or 
disability by grave fault or resisted a reintegration measure of IV. 

 
 At any rate, in the case of deduction in accordance with Art. 30.1 the unreduced 

benefits of AHV/IV, the accident or military insurance and foreign social security 
insurances shall be taken into account. 

 
30.5 unchanged 
 
30.6 unchanged 
 
 
 
31. Entitlement to children’s annuity 
 
31.1 unchanged 
 
31.2 When drawing an annuity, in the event of death or invalidity a claim to children’ 

annuities arises for: 

- children until they turn 18, 

- children being educated until conclusion of their education if they do not perform 
any full-time work, at the longest, however, until they turn 25 

 and 

- disabled children who are at least 70% disabled until they become able to work, at 
the longest, however, until they turn 25. 

 
31.3 unchanged 
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37. Contributions and liability to pay contributions 
 
37.1 The liability to pay contributions shall begin with the admission to the pension fund 

and continue until retirement (early or normal), until the end of the month of death of 
the insured person or in the event of the inability to work or earn income as long as 
the company is obliged to continue to pay the salary, at the longest, however, until the 
normal retirement age 65 (cf. Art. 4.3). 

 
37.2 unchanged 
 
37.3 The contributions of the insured persons and of the company for the purpose of 

funding the pension benefits are defined as follows, depending on the plan: 
 

Plan A Savings contribution Risk contribution Total contribution 
 in % of the insured in % of the insured in % of the insured 

Insuree salary salary salary 
age Insuree Compan

y 
Insuree Compan

y 
Insuree Company 

       
18 – 24 0.0 0.0 1.0 1.0 1.0 1.0 
25 – 34 3.0 3.0 1.0 1.0 4.0 4.0 
35 – 44 4.5 4.5 1.0 1.0 5.5 5.5 
45 – 54 6.0 8.0 1.0 1.0 7.0 9.0 
55 – 65 7.5 9.5 1.0 1.0 8.5 10.5 
66 – 70 7.5 9.5 0.0 0.0 7.5 9.5 

       
Plan B Savings contribution Risk contribution Total contribution 

 in % of the insured in % of the insured in % of the insured 
Insuree salary salary salary 

age Insuree Compan
y 

Insuree Compan
y 

Insuree Company 

       
18 – 24 0.0 0.0 1.0 1.0 1.0 1.0 
25 – 34 3.0 3.0 1.0 1.0 4.0 4.0 
35 – 44 4.5 4.5 1.0 1.0 5.5 5.5 
45 – 54 8.0 8.0 1.0 1.0 9.0 9.0 
55 – 65 9.5 9.5 1.0 1.0 10.5 10.5 
66 – 70 9.5 9.5 0.0 0.0 9.5 9.5 

 
37.4 37.4 to 37.7 unchanged 
 
37.8 Unpaid holiday 
 

During the duration of unpaid holiday of a year at most the savings contributions of 
the insured person and company lapse. The insured person shall remain insured 
during this period for the previously insured survivors' and disability benefits and must 
pay the entire risk contribution. In this case the insured salary during the unpaid 
holiday shall correspond to the last insured salary before the beginning of the unpaid 
holiday. 

 
The insured person can waive the risk insurance during the unpaid holiday with a 
written waiver declaration and consequently does not have to pay any risk 
contribution. In this case the insured salary during the unpaid holiday shall be set to 
CHF 0. 

 
The company must report the unpaid holiday of an insured person to the pension fund 
before it begins. 
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37.9 unchanged 
 
 
39. Purchase 
 
39.1 The insured person can at any time increase their savings capital up to a maximum 

amount in per cent of their insured salary from the insurance age 25, normally once 
per calendar year, with an additional purchase amount. The maximum possible 
purchase sum shall arise from the difference between the maximum possible savings 
capital in accordance with the table in enclosure 1 (depending on the pension plan) 
and the savings capital available on 31 December of the current year. 

 
39.2 to 39.3 unchanged 
 
39.4 Purchase for early retirement 
 
 An insured person can upon their admission to the pension fund or later make one or 

more additional purchase payments in order to compensate in whole or in part for the 
reduction of the annuity insured at the normal retirement age in the event of early 
retirement between the age of 58 and 65. These additional purchase amounts shall 
be credited to a separate savings account VP and bear interest. The maximum 
additional purchase sum shall correspond to the difference between the additional 
savings sum on the reference date in accordance with enclosure 2 (depending on 
pension plan) and the available early retirement savings capital. 

 
 The insured person shall specify his desired retirement age (only full years possible) 

with the application for the first additional purchase amount in the pension fund. 
Before turning 58 the specified retirement age can be increased, but at the most to 
64. Once specified, the retirement age can no longer be reduced. 

 
 Upon reaching the agreed retirement age, the annuity shall normally fall due. If the 

insured person extends their employment beyond the agreed retirement age, the 
insured salary shall be set to CHF 0 and the savings capital and early retirement 
savings capital only bear interest. In this case the annuity shall be deferred until the 
definitive dissolution of the employment. 

 
 The annuity due shall in any case correspond at most to 105% of the annuity insured 

upon reaching the agreed retirement age (cf. Art. 10.7). The conversion rate at the 
retirement age 65 shall be taken into account which is valid in the calendar year upon 
reaching the agreed retirement age. 

 
39.5 Insured persons with an unsatisfactory health condition can only make a purchase 

with the approval of the Foundation Council. 
 
39.6 unchanged 
 
39.7 If purchases were made, the pension benefits resulting therefrom may not be drawn 

in capital form within the next three years (cf. Art. 10.5 and Art. 21.3) or withdrawn 
early (cf. Art. 23). 

 
39.8 The insured person must comply with the instructions of the tax authorities regarding 

the deductibility of capital payments. 
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40. Actuarial audit 
 
40.1 The Foundation Council shall have an actuarial balance sheet drawn up annually by a 

licensed expert for occupational pensions. 
 
40.2 unchanged 
 
 
 
41. Remedial measures 
 
41.1 unchanged 
 
41.2 As part of the programme of measures, the foundation council may:  

a) levy remedial contributions from the insured persons; 
b) levy remedial contributions from the company; 
c) levy remedial contributions from the persons entitled to annuities; 
d) reduce the interest rate for the accrual of interest on savings capital in 

accordance with Art. 4.8 
and/or 

e) temporarily reduce savings credits in accordance with Art. 4.6. 
   
 
 The foundation council may also, as part of the programme of measures, restrict 

payment of the early withdrawal for residential property in terms of timing and 
amount, or refuse it entirely, if the early withdrawal is for the purpose of repaying 
mortgage loans. 

 
 The pension benefits of the obligatory pension provision according to BVG in the 

event of age, death and invalidity may not be diminished. 
 
41.3 unchanged 
 
41.4 The programme of measures shall be drawn up in cooperation with the expert for 

occupational pensions. 
 
41.5 unchanged 
 
 
 
42. Partial liquidation 
 
42.1 The conditions and procedure for partial liquidation shall be laid down in a separate 

set of regulations. 
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45. Amendments, entry into force 
 
45.1 unchanged 
 
45.2 unchanged 
 
45.3 These pension regulations can be amended by the Foundation Council at any time. 

Amendments of the pension regulations may under no circumstances result in the 
foundation assets being alienated from the foundation purpose, i.e. provision for the 
company employees. Claims already acquired shall no longer be affected by an 
amendment of the pension regulations; this shall remain subject to the provisions of 
Art. 41 (reorganisation measures) and the regulations on the partial liquidation of the 
pension fund. 

 
45.4 The responsible cantonal supervisory authority must be informed of amendments to 

the pension regulations. 
 
 
 
 
Heerbrugg, 02.10.13 Foundation Council 
  of the Leica Pensionskasse 
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